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Abstract

The purpose of this research is to present a model for resilient leadership based on a meta-
synthesis of the results and findings of research and studies conducted. This research was
conducted using a qualitative meta-synthesis method. The data for the present study included
32 articles from valid research from 2000 to 2024. After identifying, analyzing, and
reviewing the results and findings of the aforementioned research, 169 sub-themes were
extracted in 6 main themes including antecedents, what (definitions), characteristics of
resilient leaders (personal characteristics, positive and negative in relation to followers),
factors and drivers of resilient leadership (regarding the leader, regarding the context and
environment), obstacles and challenges (regarding the leader, regarding the followers), and
finally, its consequences (short-term positive consequences, long-term positive
consequences, negative consequences). Incorporating internal research into analyzing,
examining, and understanding the concept of resilient leadership in the context of
organizations and businesses, Paying attention to followers as one of the main pillars of the
concept of resilient leadership, engaging in research that examines the dark side of resilient
leadership and appropriate solutions.

Keywords: Leadership, Resilience, Organizational Resilience, Resilient Leadership, Meta-
Synthesis.
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