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Abstract

This study aimed to develop and test a model examining the effect of secure, anxious, and
avoidant organizational attachment styles on job effort, mediated by the fulfillment of basic
psychological needs in organizations. The research design was applied in nature and used a
descriptive method. The statistical population consisted of employees of the Ahvaz Water
and Wastewater Company. A sample of 200 employees was selected using a simple random
sampling method. To collect data, the Organizational Attachment Questionnaire (Skrima,
2020), the Fulfillment of Basic Psychological Needs in Organizations Questionnaire (Van
den Broeck et al., 2010), and the Job Effort Questionnaire (Brown & Leigh, 1996) were used.
Data analysis was performed using SPSS-24, structural equation modeling in AMOS-24, and
the bootstrap method. The results indicated that the designed model had a good fit. The
findings also showed that the paths from secure, anxious, and avoidant organizational
attachment styles to the fulfillment of basic psychological needs and job effort were
significant. Additionally, the path from the fulfillment of basic psychological needs to job
effort was also significant. The results of indirect path analysis further demonstrated that the
fulfillment of basic psychological needs mediated the effects of secure, anxious, and avoidant
organizational attachment on job effort.

Keywords: Organizational Attachment Style; Job Effort; Fulfillment of Basic Psychological
Needs in Organizations.
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