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Abstract

Nepotism is one of the obstacles for professional management in government organizations,
which potentially has negative consequences on the organizational environment. The present
study aims to investigat the effect of nepotism on employees’ commitment, silence and
alienation in government organizations. The research is applied in terms of purpose and
descriptive survey in terms of approach. The statistical population consists of the employees of
the general offices of West Azarbaijan province, who were selected as a sample with the
stratified random sampling method with proportional distribution and participated in the data
collection process. The data collection tool is a questionnaire consisting of 45 items. The items
related to the variable of organizational commitment are adapted from Allen and Meier’s
standard questionnaire (1993); however, the items of other variables were made by researcher
and adjusted based on the existing theoretical foundations. The results of the analysis based on
structural equation modeling in the society under study revealed that when employees observe
more the nepotism, their organizational commitment decreases and organizational silence and
organizational alienation increase.
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